‘lm LONG ISLAND LIGHTING COMPANY

SHOREMAM NUCLEAR FOWER STATION » PO BOX 628  WADING RIVER, NEW YOPRPK 11702
TEL. (516) 9208300

August 13, 1880

U.5. Nuclear Regulatory Coamission
Document Control Desk
Washington, D.C. 205656
Attn: Office of NRR
Division of Reactor Inspection and Safeguards

Dear Sir:
In accordance with 10CFR26.71(d), enclosed is the Shoreham

Nuclear Power Station's Fitness-for-Duty program performance
data for the reporting period of January - June 1880,

Singerely, e

! / (6 (
\‘l
Leonard v. Calone
Plant Manager
RP: amo

Enclosure

ce: Thomas T. Martin, Regional Administrator

008140170 200813

FIR
2

ADOCK O85OI 2% \
Pl

FC-8682.2



Fitness for Duty Program
Performance Data

Personnel Subject to 10CFR 26

Long Island Lighting Comany June 30,1990
Company 6 Months Enging

Shoreham Nuclear Power Station, P.O, Box 628, Wading River, N.Y. 11792
Locauon

—leoroe D, Schnaars (516) 929-8300 Ext. 3263

Conwact Name Phone (Inciude ares cooe)

Cutoffs: ScreervConfirmation (ng/ml) @  Appendix A 10 10CFR 26

Marijuana / Amphetamines / /
Cocaine / Phencyclidine / /
Ooviates / Alcoho! (% BAC) /
Long Term Shon Term
Testing Results Contractor Contractor
Licensee Employees Personnel Personnel
Average Number with
Unesconed Access . 500 r M N/A 250
# # Referred | Access # # # #
Categories Tested | Positive 1o EAP | Restored | Tested Positive Tested Positive
Pre-employment
N/A N/A o N/A N/A N/A N/A
Pre- i
et 61 0 NA N/ 102 1
Periodic
0 0 N/A N/A 0 0
For cause il :
0 0 N/A N/A 0 0
Post accident ;
0 0 N/A N/A 0 0
Random :
306 | N/A N/A 109 1
Follow-up 5 0 N/A N/A 0 0
h
Ot 0 0 N/A N/A 0 0
Total 369 1 1 0 N/A N/A 211 2
*  The total random sample population, including persons assicned to the SC, 1s 800,

*+ Dre-badging numbers also include pre-enployment tests.,



Random Testing Program Results

Individuals Tested

1383

1990

1991

1992

# Positive

# Tested

415

% Positive

.48

Graph of
% Positive
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Confirmed Positive Tests for Specific Substances
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SUMMARY OF MANAGEMENT ACTIONS

Initiatives taken

a. Prior to the effective date of the Fitness-for-Duty
(FFD) program, LILCO's proposed program was audited
against the requirements of 10.FRZ6. This program was
reviewed again after being in place for 6 months.

The annual audit required by 10CFRZ6.8B0 was formally
incorporated into the LILCO QA Manual and added to the

1990 Nuclear Quality Assurance Department Audit
Schedule

Initial Fitness-for-Duty training was provided to all
applicable persons and incorporated into General
Employee Training. Annual requalification training was
also developed Additionally, personnel received a
separate briefing on the Employee Assistance Program.

Effectiveness Evaluation

Based on the low number of positive test results., LILCO's
Fitness-for-Duty program has been effective in meeting its
objective of "maintaining a safe work environment by
ensuring a drug and alcohol free work force'. LILCO has
also been submitting more blind performance test specimens
than required in order to maintain a high level of
confidence in the accuracy of the laboratory's test results.

Data Analysis and Actions

A, The low number of positive test results indicate that

drug and/or alcohol abuse is not a problem 2t Shoreham.
Actions taken for the positive test results were

1) terminating the two contractor persons, 2)
removing the licensee employee from unrestricted
access, referring this person to the EAP, and
implementing a follow-up drug testing program for this
individual. The lattar action was taken even though
this was the first positive test for this individual.




me program weakness was di vered during this
reporting period The Shoreham Fitness-for-Duty
Aleohol and Drug Screening FProcedure did not require
al hol testing *ing pre-access screening Actions
taken in this case were 1) persons who did not

receive the s I screening were identified and
either had screzening performed r else had their
hadges pulle Emergency rlanning verified that n«
inbadged personnel had been added 1 the EOF/TSC
n-call lists, 3) the internal checklists used by
Fmergency Flanning and Scoreening and Badging were
revised o ensure that the requirement for alcoht
testing during pre-acoess soreening was met, and 4) B
lon to the Shoreham Fitness-for-Duty Alcohol and
reening prooedure was initiated

events reported

venitis were reported during this reporting period,




