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U.S. NUCLEAR REGULATORY COMMISSION FOIA/PA RESPONSE NUMBER

RESPONSE TO FREEDOM OF 2014-0260 2

INFORMATION ACT (FOIA) I PRIVACY
ACT (PA) REQUEST RESPONSE FINAL PARTIAL

REQUESTER DATE

Cheryl McCrary [ JUL 2 9 2014

PART I. - INFORMATION RELEASED

D- No additional agency records subject to the request have been located.

D Requested records are available through another public distribution program. See Comments section.

E' GROUP Agency records subject to the request that are identified in the specified group are already available for
public inspection and copying at the NRC Public Document Room.

GROUP Agency records subject to the request that are contained in the specified group are being made available for
B public inspection and copying at the NRC Public Document Room.

[W} Agency records subject to the request are enclosed.

D Records subject to the request that contain information originated by or of interest to another Federal agency have been

referred to that agency (see comments section) for a disclosure determination and direct response to you.

We are continuing to process your request.

• See Comments.

PART L.A -- FEES
AMOUNT* You will be billed by NRC for the amount listed. - None. Minimum fee threshold not met.

See comments 0- You will receive a refund for the amount listed. [/ Fees waived.
for details

PART I.B - INFORMATION NOT LOCATED OR WITHHELD FROM DISCLOSURE

D No agency records subject to the request have been located. For your information, Congress excluded three discrete
categories of law enforcement and national security records from the requirements of the FOIA. See 5 U.S.C. § 552(c)
(2006 & Supp. IV (2010). This response is limited to those records that are subject to the requirements of the FOIA. This
is a standard notification that is given to all our requesters and should not be taken as an indication that excluded records
do, or do not, exist.

[] Certain information in the requested records is being withheld from disclosure pursuant to the exemptions described in
and for the reasons stated in Part II.

This determination may be appealed within 30 days by writing to the FOIA/PA Officer, U.S. Nuclear Regulatory Commission,
Washington, DC 20555-0001. Clearly state on the envelope and in the letter that it is a "FOIA/PA Appeal."

PART I.C COMMENTS ( Use attached Comments continuation page If required)
The incoming FOIA request will be available in ADAMS at ML14147A191.

Records with an ML accession number are available in the NRC Library at www.nrc.gov/reading-rm/adams.html. For assistance in
obtaining any public records, please contact the NRC's Public-Document Room (PDR) at 1-800-397-4209 or by e-mail at PDR.
Resource@nrc.gov.

DISTRIBUTION-FOIA/PA Subject, Action Officer, FOIA/PA Officer, Other (Specify)

I

NRC FORM 464 Part 1 (08-2013)



NRC FORM 464 Part 11 U.S. NUCLEAR REGULATORY COMMISSION FOIA/PA
,(o8•o1) .• ... %2014-0260

•' •• RESPONSE TO FREEDOM OF INFORMATION DATE
• .. "ACT (FOIA) / PRIVACY ACT (PA) REQUEST JUL 2 9 21

PART II.A -- APPLICABLE EXEMPTIONS

GROUP Records subject to the request that are contained in the specified group are being withheld in their entirety or in part under the
B Exemption No.(s) of the PA and/or the FOIA as indicated below (5 U.S.C. 552a and/or 5 U.S.C. 552(b)).

D Exemption 1: The withheld information is properly classified pursuant to Executive Order 12958.

D• Exemption 2: The withheld information relates solely to the internal personnel rules and practices of NRC.

D Exemption 3: The withheld information is specifically exempted from public disclosure by statute indicated.

D'] Sections 141-145 of the Atomic Energy Act, which prohibits the disclosure of Restricted Data or Formerly Restricted Data (42 U.S.C.
2161-2165).

D1 Section 147 of the Atomic Energy Act, which prohibits the disclosure of Unclassified Safeguards Information (42 U.S.C. 2167).

D 41 U.S.C., Section 4702(b), prohibits the disclosure of contractor proposals in the possession and control of an executive agency to any
person under section 552 of Title 5, U.S.C. (the FOIA), except when incorporated into the contract between the agency and the submitter
of the proposal.

D' Exemption 4: The withheld information is a trade secret or commercial or financial information that is being withheld for the reason(s) indicated.

D The information is considered to be confidential business (proprietary) information.
D The information is considered to be proprietary because it concems a licensee's or applicant's physical protection or material control and

accounting program for special nuclear material pursuant to 10 CFR 2.390(d)(1).

SThe information was submitted by a foreign source and received in confidence pursuant to 10 CFR 2.390(d)(2).

D-- Disclosure will harm an identifiable private or governmental interest.

] Exemption 5: The withheld information consists of interagency or intraagency records that are not available through discovery during litigation.
Applicable privileges:

Deliberative process: Disclosure of predecisional information would tend to inhibit the open and frank exchange of ideas essential to the
deliberative process. Where records are withheld in their entirety, the facts are inextricably intertwined with the predecisional information.
There also are no reasonably segregable factual portions because the release of the facts would permit an indirect inquiry into the
predecisional process of the agency.

D-- Attorney work-product privilege. (Documents prepared by an attorney in contemplation of litigation)

D• Attorney-client privilege. (Confidential communications between an attorney and his/her client)

F7 Exemption 6: The withheld information is exempted from public disclosure because its disclosure would result in a clearly unwarranted

invasion of personal privacy.

D •Exemption 7: The withheld information consists of records compiled for law enforcement purposes and is being withheld for the reason(s) indicated.

(A) Disclosure could reasonably be expected to interfere with an enforcement proceeding (e.g., it would reveal the scope, direction, and0 focus of enforcement efforts, and thus could possibly allow recipients to take action to shield potential wrong doing or a violation of NRC
requirements from investigators).

D

Dl (C) Disclosure could constitute an unwarranted invasion of personal privacy.
(D) The information consists of names of individuals and other information the disclosure of which c

identities of confidential sources.

7] (E) Disclosure would reveal techniques and procedures for law enforcement investigations or prose
reasonably be expected to risk circumvention of the law.

D (F) Disclosure could reasonably be expected to endanger the life or physical safety of an individual.

OTHER (Soecifv)

ould reasonably be expected to reveal

cutions, or guidelines that could

PART II.B -- DENYING OFFICIALS
Pursuant to 10 CFR 9.25(g), 9.25(h), and/or 9.65(b) of the U.S. Nuclear Regulatory Commission regulations, it has beendetermined
that the information withheld is exempt from production or disclosure, and that its production or disclosure is contrary to the public
interest. The person responsible for the denial are those officials identified below as denying officials and the FOIA/PA Officer for any
denials that may be appealed to the Executive Director for Operations (EDO).

DENYING OFFICIAL TITLE/OFFICE RECORDS DENIED APPELLATE OFFICIAL
EDO SECY IG

Miriam Cohen Chief Human Capital Officer, OCHCO SES Appraisal Review D El
__ __D D

______~~ ~~ __ _ __ _ __ _ __ _ DID I
Appeal must be made in writing within 30 days of receipt of this response. Appeals should be mailed to the FOIA/Privacy Act Officer,
U.S. Nuclear Regulatory Commission, Washington, DC 20555-0001, for action by the appropriate appellate official(s). You should
clearly state on the envelope and letter that it is a "FOIA/PA Appeal."

NRC FORM 464 Part 11 (08-2013)



NRC FORM 464 Part I U.S. NUCLEAR REGULATORY COMMISSION FOIA/PA RESPONSE NUMBER
(08-2013)

RESPONSE TO FREEDOM OF 2014-0260 2

INFORMATION ACT (FOIA) I PRIVACYREUETRESPONSE E"l FINAL •'IPARTIAL
ACT (PA) REQUEST TYPE

REQUESTER DATE

Cheryl McCrary JUL 2 9 2014

PART I. -- INFORMATION RELEASED

ED No additional agency records subject to the request have been located.

D Requested records are available through another public distribution program. See Comments section.

D ROUP Agency records subject to the request that are identified in the specified group are already available for
r I public inspection and copying at the NRC Public Document Room.

[ GROUP Agency records subject to the request that are contained in the specified group are being made available for
13 public inspection and copying at the NRC Public Document Room.

El R Agency records subject to the request are enclosed.

D Records subject to the request that contain information originated by or of interest to another Federal agency have been
referred to that agency (see comments section) for a disclosure determination and direct response to you.

D We are continuing to process your request.

F/_ See Comments.

PART L.A -- FEES
AMOUNT*

$AON You will be billed by NRC for the amount listed. ] None. Minimum fee threshold not met.

See comments 7] You will receive a refund for the amount listed. [7Fees waived.
for details

PARt 1.B -- INFORMATION NOT LOCATED OR WITHHELD FROM DISCLOSURE

El. No agency records subject to the request have been located. For your information, Congress excluded three discrete
categories of law enforcement and national security records from the requirements of the FOIA. See5 U.S.C. § 552(c)
(2006 & Supp. IV (2010). This response is limited to those records that are subject to the requirements of the FOIA. This
is a standard notification that is given to all our requesters and should not be taken as an indication that excluded records
do, or do not, exist.

1 Certain information in the requested records is being withheld from disclosure pursuant to the exemptions described in
and for the reasons stated in Part I1.

[ This determination may be appealed within 30 days by writing to the FOIA/PA Officer, U.S. Nuclear Regulatory Commission,
Washington, DC 20555-0001. Clearly state on the envelope and in the letter that it is a "FOIA/PA Appeal."

PART I.C COMMENTS ( Use attached Comments continuation page if required)

The incoming FOIA request will be available in ADAMS at ML14147A191.

Records with an ML accession number are available in the NRC Library at www.nrc.gov/reading-rm/adams.html. For assistance in
obtaining any public records, please contact the NRC's Public Document Room (PDR) at 1-800-397-4209 or by e-mail at PDR.
Resource@nrc.gov.

SIGNATURE - FREEDOM OF INFORMATION ACT AND PRIVACY ACAT OFFICER

Nina Argent (Acting) & AO - "a *

NRC FORM 464 Part 1 (08-2013)



141R1 FORM 464 Part II U.S. NUCLEAR REGULATORY COMMISSION FOIA/PA'(0 8 --2 0 1 3 ) 2 0 1 4 - 2 6
SRESPONSE TO FREEDOM OF INFORMATION DT

"• " ACT (FOIA) / PRIVACY ACT (PA) REQUEST JUL- 2 9 2014

PART II.A -- APPLICABLE EXEMPTIONS

GROUP Records subject to the request that are contained in the specified group are being withheld in their entirety or in part under the
B Exemption No.(s) of the PA and/or the FOIA as indicated below (5 U.S.C. 552a and/or 5 U.S.C. 552(b)).

D-1 Exemption 1: The withheld information is properly classified pursuant to Executive Order 12958.

D' Exemption 2: The withheld information relates solely to the internal personnel rules and practices of NRC.

D Exemption 3: The withheld information is specifically exempted from public disclosure by statute indicated.
D• Sections 141-145 of the Atomic Energy Act, which prohibits the disclosure of Restricted Data or Formerly Restricted Data (42 U.S.C.

2161-2165).

D Section 147 of the Atomic Energy Act, which prohibits the disclosure of Unclassified Safeguards Information (42 U.S.C. 2167).

D 41 U.S.C., Section 4702(b), prohibits the disclosure of contractor proposals in the possession and control of an executive agency to any
person under section 552 of Title 5, U.S.C. (the FOIA), except when incorporated into the contract between the agency and the submitter
of the proposal.

El Exemption 4: The withheld information is a trade secret or commercial or financial information that is being withheld for the reason(s) indicated.

D The information is considered to be confidential business (proprietary) information.

D The information is considered to be proprietary because it concerns a licensee's or applicant's physical protection or material control and
accounting program for special nuclear material pursuant to 10 CFR 2.390(d)(1).

D- The information was submitted by a foreign source and received in confidence pursuant to 10 CFR 2.390(d)(2).

D- Disclosure will harm an identifiable private or governmental interest.

[] Exemption 5: The withheld information consists of interagency or intraagency records that are not available through discovery during litigation.
Applicable privileges:

Deliberative process: Disclosure of predecisional information would tend to inhibit the open and frank exchange of ideas essential to theD• deliberative process. Where records are withheld in their entirety, the facts are inextricably intertwined with the predecisional information.
There also are no reasonably segregable factual portions because the release of the facts would permit an indirect inquiry into the
predecisional process of the agency.

D Attorney work-product privilege. (Documents prepared by an attorney in contemplation of litigation)

D- Attorney-client privilege. (Confidential communications between an attorney and his/her client)

[""1 Exemption 6: The withheld information is exempted from public disclosure because its disclosure would result in a clearly unwarranted
L invasion of personal privacy.

D Exemption 7: The withheld information consists of records compiled for law enforcement purposes and is being withheld for the reason(s) indicated.

(A) Disclosure could reasonably be expected to interfere with an enforcement proceeding (e.g., it would reveal the scope, direction, and
[0 focus of enforcement efforts, and thus could possibly allow recipients to take action to shield potential wrong doing or a violation of NRC

requirements from investigators).

Dl (C) Disclosure could constitute an unwarranted invasion of personal privacy.

["] (D) The information consists of names, of individuals and other information the disclosure of which could reasonably be expected to reveal
identities of confidential sources.

[" (E) Disclosure would reveal techniques and procedures for law enforcement investigations or prosecutions, or guidelines that could
reasonably be expected to risk circumvention of the law.

D (F) Disclosure could reasonably be expected to endanger the life or physical safety of an individual.

D OTHER (Specify)

PART II.B -- DENYING OFFICIALS
Pursuant to 10 CFR 9.25(g), 9.25(h), and/or 9.65(b) of the U.S. Nuclear Regulatory Commission regulations, it has been determined
that the information withheld is exempt from production or disclosure, and that its production or disclosure is contrary to the public
interest. The person responsible for the denial are those officials identified below as denying officials and the FOIA/PA Officer for any
denials that may be appealed to the Executive Director for Operations (EDO).

APPELLATE OFFICIALDENYING OFFICIAL TITLE/OFFICE RECORDS DENIED EDO SECY 13I

Miriam Cohen Chief Human Capital Officer, OCHCO SES Appraisal Review z D Dl

Appeal must be made in writing within 30 days of receipt of this response. Appeals should be mailed to the FOIA/Privacy Act Officer,
U.S. Nuclear Regulatory Commission, Washington, DC 20555-0001, for action by the appropriate appellate official(s). You should
clearly state on the envelope and letter that it is a "FOIA/PA Appeal."

NRC FORM 464 Part II (08-2013)



FOIA Resource

FOLAJPA REQUESTC,.ioNo. __

t),w
...........................From:

Sent:
To:
Subject:

Cheryl L. McCrary <nobody@www.nrc.gov>
Monday, May 26, 2014 12:37 PM

FOIA Resource
WWW Form Submission

Below is the result of your feedback form. It was submitted by

Cheryl L. McCrary 0 on Monday, May 26, 2014 at 12:37:02

through thelP )(6) 7 , ,,]

using the form at http://www.nrc.-ov/reading-rm/foia/foia-submittal-form.html

and resulted in this email to foia.resourceenrc.cov

Company/Affliation:

Addressl1 (b)(6)_,: - T- -

Address2:

C ity (b)(6)`

State:

Zip.b)(6)"

Country: United-States

Country-Other: United States

Email b)(6):

Phone (b.(6)

Desc: Requested are "preliminary ratings" and "preliminary ranking" for SES A, B and C Group NRC
executives for performance years 2009-2013. Ratings and rankings would have different dates.
Specifically, there is a document titled "2013 SES Appraisal Review" which contains sheets with
rankings and ratings sorted by pay group, and summary ratings/scores. Please provide this
document for each of the requested performance years. These documents contain the ranking and
the rating for the requested performance years. Also please provide final rating and summary rating
for SES Performance for C Group for performance years 2009 - 2013. Also, please provide narrative
ratings of for performance years for A, B and C group executives for 2009-2013 performance years
(completed pages 13, 14, 17 and 18 of the SES Performance Plan/Appraisals).

1



FeeCategory: PersonalNoncommercial

MediaType:

MediaTypeOther: on

MediaTypeOtherDescription: Review for comparison and compliance

Expedite_lmminentThreatText:

Expedite_UrgencyTolnformText:

WaiverPurpose: For review and comparison for compliance with applicable EEOC and non-
discrimination laws.

WaiverExtentToExtractAnalyze: Will extract applicable race, gender and age information to analyze
with additional information.

WaiverSpecificActivityQuals: As an SES, Federal criminal investigator, and knowledgable of
applicable laws and standards. Information will contribute to the public understanding of whether
applicable non-discrimnation laws are being followed at the NRC.

Waiver ImpactPublicUnderstanding: Prior to disclosure, the public may not be aware of how NRC
appraises and awards its executives, particularly those who have a investigative role in the NRC
mission. Also, I have been informed that NRC executives and supervisors ranks NRC
employees/executives, contrary to OPM regulations. The requested documents will confirm whether
this is occurring agency-wide.

WaiverNatureOfPublic: Federal employees, Congressional representatives, and US citizens who

may have an interest in the information.

WaiverMeansOfDissemination: electronic

Waiver_FreeToPublicOrFee: No charge

Waiver_PrivateCommericallnterest: I personally have an interest in knowing whether the non-
discrimination policies are being implemented fairly.

2



I FROM TO
PROGRESS REVIEW 

R.ATING

PERIOD 10/01/2012 09/3012013

NAME ORGANIZATION (O ff/JODNsion)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed In the below areas. Discuss ongoing priorities as
well as the status of effectiveness and efficiency measures, execution targets, and expected results, and projects completed during (he performance period to
date. Focus on the priorities, objectives, and accomplishments you have been tracking and those that you have discussed with your supervising executive
throughout this rating period. Additional training, other assistance, and any changes to key programmatic objectives, and/or performance requirements should
be addressed.

KEY LEADERSHIP ATTRIBUTES

Leading Change.oP-l)

.IIeabU non FODO

2 .
o 

b)( )

.Results Driven: l•('")

3.

I Msiness Acumnen-I1)•

4.

Building Coalitions:

5.F

Comments on Progress and/or Suggested Focus Area: 1cb)(5) 

-

4'

--3

.,~1,

Ib

.2



t

PROGRESS REVIEW (continued)

Check the appropriate box.

~ Performance, if continued, will result in at least a Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

[] Performance, if continued, wilt result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular Intervals throughout the remaining appraisal period.

Check the appropriate box.
[] Performance expectations need updating. Necessary changes have been discussed With the executive and documented in the performance

plan.

No change in performance expectations since establishment of perfrmance plan.

SIGNATUI DATE

14



" * -"ANNUAL SUMMARY RATING RATING FROM TO

Element II - Key Leadership Attributes PERIOD 101012012 0980/2013
NAME OF EXECUI ORAIATION 11fr~vso)

Key Leadership Attributes
1. Leading Change Rating

Comments 
3 0 o E ME E3 NI U U

r D)(b)

3. Results Driven oMno

//

4. Business Acumen Rating
•mmeots

Overall Rating for Element [HM[N[
Key Leadership Atiributes: 0 0E ME UNI

'7

I

)

//

/,



r%" • ANNUAL SUMMARY RATING AND SIGNATURES RATING FRMTOFROM T

PERIOD 10101/2012 09/30/2013

NAME OF EXECUTIVE ORGANIZATION (OfficeDWivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomolsh Steos I throuah 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
out- Eel- Meets Needs Unsais- Out- End- Meets Needs UnsaUs- within 5 workdays.)

standing lent Expecla- Improe. factory stancdig lent Expecta- Impove- facioY
tions meri Woras ment

8 4.5 3 1.6 0 4 3 2 1 0 I have reviewed and discussed my
LI El [I LI [] [•] [I [3 performance appraisal with my supervisor, My

POIT VALUE POINT OVALUE signature does not imply that I agree with the
........ appraisal or rating. (Return to Supervising

6 Um3 Executive.)

Initial Summary
Rating

out- Excel- Meets
standing lent Expecta-

tions
9.10 O,5-8.5 4.6

IN l l

Needs
lMpMva-

ment
2,3.55LI

factoty

0

093i%NV^1JnQ a4~~ I vr

Add points from
1. and 2. above

An Unsatisfactory rating In either element results In
a summary rating of Unsatisfactory regardless of
total points

MAU)w

1/y/3
Recommended
for Pay Change

Recommended
for Award

Yes No

1:1
Yes No

Recommended
For

Reassigniment Assistance
to Improve

11 0
Removal

1:1

(Attach comments if desired)

"I QUESTAN INDEPENDENT REVIEW

l1I DO NOT REQUEST AN INDEPENDENT

NAMAE - RATING OIPIQIAL

fl~dI,~ If
t D~ATE

g(/q
18



PROGRESS REVIEW RA71NG 0
PRORES REiEWPERIOD i 10/01/201.2 09/3012013

ORGANIZATION (0ffioeDM~sion}

Ini ons: Discuss and' providecomments on progress achieved and/or performance improvement needed in the below areas. Discuss onrong priorities as
well as the status of effectiveness and efficiency measures, execution targets, and expected results, and projects completed during the performance period to
date Focus on the priorities, objectives, and accomplishments you have been tracking and those that you have discussed with your supervising executive
throughout this rating period. Additional training, other assistance, and any changes to key programmatic objectives, and/or performance requirements should
be addressed.

KEY LEADERSHIP ATTRIBUTES

Leading Change
1. ]D=)

Leading People

2. Jb)(b.

Results Driven

Business Acumien
4. /(b)(b) 

•/.

i)

Building Coalitions

Comments on Progress andtor Suggested Focus Area
[U l)() 

. :



PROGRESS REVIEW (continued)

Check the appropriate box-

L•J Performance. if continued, will result in at least a "Meets Expectations" rating recommendatiorn Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

[ Performance. if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documenited in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box,

[] Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance
plan.

No change in performance expectations since establishment of performance plan.

14



MNNUAL ZIUMMAKT KAI1 INU3 !
I

RATING
Vl•"Ii Iinn!"

Element 11- ey L drh tiue
N;WWE 5V EXCIVRGANIZA'TION (OfflcalDivision1)

Key Leadership Attributes_______
1. Leading C~hange
Comments:

10"'01.12012, 09/3012013

Rating
~on E F-1 E~iN f-]t ',u

(bJ)(6i)

2. Leading People Rating

Comments: F ° E n ME N1 - ru

3. Results Driven Rating
-0Comments: o F r=li IMEH] N-- fU

4. Business Acumen Rating

Comments: [loF• E F1 I F-] N1 F]I

S. Building Coalitions Rating

Comments: Ia F - E 12 ME F1 N1 il u

Overall Rating for Element II

Key Leadership Attributes: 1210 o MEE L] iU

17



ANNUAL SUMMARY RATING AND SIGNATURES
[-RtUM

RATING
PERIOD ,09e301201310/01/2012

NAME OF EXECUTIVE
J

; J _ _ _ -

I ORGANIZATION (Office/Division)
II CU) CU) i(L~

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Ste s I throah 4 in the order shown.

Step 1. Rating Official
1, Key Programmatic

Objectives
Out- Excel- Meets Needs

slanding Lbt Exp•cta- twnqxoe-
tins ment

6 4.5 3 1.5

POINT VALUE]

unsatis-

0

0I out-

standing

9-Xi

2. Key Leadership
Attributes

Excel- Meets Needs
Left Expecta- Improve-

,tbons ment
3. 2 1

POINT VAL.E

4

Unsatis-
laoclry

0

LI1

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Unsails-

Initial Summary
Rating

TOr

Add points from
1. and 2. above

Recommended

for Pay Change
Yes No

Liiw

Excel- Meets
lent Expecta-

lions

l.5-8.5 4-ELi Li]

Needs
i-mprove-

ment
2.5-3 .5LI 0

Ei]A. POINTS

14....). . . .

S~IGNAI URE -EXECU TIVE DATE

An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardless of
total points

Recommended
for Award

Yes No

Recommended
For

ReassignMent Assistance
to Improve

Li LI
R~emoval

ni[_;i II
-AM-E - RATING OFFICIAL

(Attach comments If desired.)

E] I REQUEST AN INDEPENDENT REVIEW

DO NOT REQUEST AN INDEPENDENT

1W)CU) 1 (~~-)I
I -

DATE

bi / 4

18



PROGRESS REVIEW

1, 

Leadlttg 

Chair 

ge

2. 

Le•lirtg 

People

3, 

Results 

Driven

4. 

Business 

Acumen

5. 

Building 

Coalitions

(•otnmei•s•Pr-og--r-•s-and!or 

Suggested 

Focus 

Area

NAME! ATON f~ff"M4v~toIMr

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results.
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Changs

2. Leading People

3, Results Driven

4. Business Acumen

S. Building Coalitions

commntson rogrss nd/r SugesedFocus Area

13



-ANNUAL SUMMARY RATING RAIG FROM TO

Element II - K Leadership Attributes
ORGANIZATION JOfficeMiwison)

Key Leadership Attributes
1. Leading Change Rating

Comments o r: 71 ME NI u

2. Leading People Rating

CommoentU o ' E H ME 7 NI "- M
AIt M

3, Results D3riven Rastng

C•timsnts f- oil E mE 71 N H-l

4. Business Acumen Rating
comments EN o [7 E I ME I- w l u

S. Building Coaitions RatingComniaflo its "n '[-

Overall Rating for Element rM
Key Leadership Attributes: 0E]-__E, JN [ u

17



'i...'FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES iRTN

SPERIOD i10/{/21012 W/3W0/2(13

NAME OF• EXECUTIVE 1 ORGANIZATION (Office/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings, Accomplish Stens I throuah 4 In the order shown.

Step 1. Rating Official Step 2. Executive

(
512

1. Key Programmatic
Objectives

OVt- Execeel- lM Needs
Mdir br d Expecla- Improve-

• •on mert
6 45 3 5

POINT VALUE

6

IJ*1esate-

0

E,

Ckft.

sandn

2. Key Leadership
Attributes

Exre•- Meot Needs
lent Expts- Inlprome-

lions eri~t

3 2 1

POINT VALUE

unsat4-

0

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor, My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

_____ - -.------ ~------- -
F

Initial Summary
Rating

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

_ LE
NA•ME - RATING OFFICIAeL

10

Recommenc
for Awart

yes

r --1

Ouit- E xce- Meeta N.eeds Unsaht-
stan'ding lent Expecta- fmpwfoe.. mador

9110 4."'s8 4- 2.5-3.5 0

An Unsatistadwoy rating In either element results in I
a Summary rating of` Unrsatistactory regardless of
totlI points

~IGNO URE - EXECUTRVE - DATE

0 1/ a/,>,

NO

Eli

Recommended
For

Rea5siqwmnl.fl As~s~alce
to tInvrve Rmoa

Li1 F-1L

(Attach comments it desired.)

I REQUEST AN INDEPENDENT REVIEW

t 100 NOT REQUEST AN INDEPENDENT

3.
J)(6)

E -

I WHO)

T A /

I
Is



FROM T

PROGRESS REVIEW RATIOD
- --- -- .-.-- ------- ..... ........ . . . . . . . . . . . . . .. . . . . . . . . . ..J

- ------ _ýfANIZATION (Ofie]Divismeon

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES
1. Leadin~g Change -Exceeds Expectations

2. Leading People -Exceeds Expectations

3. Results Driven -Exceeds Expectations

4. Business Acumen -Exceeds Expectations

5. Building Coalitions -Exceeds Expectatlons

-omments on Progress and/or Suggested Focus Area
V01W) . -

~1
13



PROGRESS REVIEW (continued)

Check the appropriate box.

LYJ Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.
FL Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

plan.

[-j No change in performance expectations since establishment of performance plan.

SIGNA 'TUR•E - RATING OFFICIAL _.. DATE

" Le' o3
G I 'DATE

1/ 3 /

14



'- ....A N NUAL SUM M AR Y RATING ................................. .' FROM ' -TO "RATING |P E R IO D 011,o 12, _ &J 411-3-
NWAM ýOF EXECUfTIvE [ORGANIZATION (Ofiicei~ivisionn

- -e - I -..... .cc ............ .. .........................

Key Leadership Attributes
1. Leading Change Rating
Comments N oEE Er [] ms "' F]u

2. Leading People Rating
Comments [y o I e 0i ME FH NIF u

3. Results Driven Rating
Comments 1x~ EIM 1 -1 uLi .1FII N

4. Builness Acumen Rating
Comment. Io F I ME N1 F7 U

- Cb)(6

5. Building Coalitions Rating
Comments N o PF- [] 7 -.. N[1 U

:.la)

6L
Overall Rating for Element I E Hi
Key Leadership Attributes: ME 0N U

17



FROM TO
RATINGANNUAL SUMMARY RATING AND SIGNATURES PERIOD 1,/12 5124/13

-NA- OF EXECUTIVE ORGANIZATION (OfficelDivision)

(D) M

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Oul- Excel- Meets Needs

standing MenA Expects- itntrowe-
ItemS reirl

6. 4.5 3 1.5

POIN4T VALUIE

6

Initial Summary
Rating

_TOTAL P

Add points from
1. and 2. above 1o

Unsetis-
factory

Out-
standintg

4

i-YJ

2. Key Leadership
Attributes

ExOxl- Meets Needs Unseti.-
tent Expect&. Impr,,e- failey

lions mnrd
3 2 1 0

Li l ]i K] ]

4

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

kl- ExCe' I lesta
silinding lent Excpect&.

lions
9-10 6.5-85

An Unsatisfactory
a summary rating
total points

4-6

E]

'Needs

me~n)
2S5-3.5

I--. ...Ii

Uneeis.

fatr

S IGNkTURE - EXECI. TIVE DATE

fIP13111
rating in either element results in
Af Unsatisfactory regardless oW

L .....

Recommended
for Pay Change
Yes No

NAME - RAIrNG OFFICIL
(b)(6)

Ye

Recommended
for Award

es No Reass4nmei

Li

Recommended
For

Assistance
to Improve

[3
Rernoval

(Attach comments if desired-)

I1 REOUEST AN INDEPENDIHNT, REVIEW

00NOT REQIOESTAN INDEPENDENJT RE'~.tEW

I(UJ(O

V7 ) I DATE

II 1)-' "? -I

1I



PROGRESS REVIEW ERIO Itl0/1 9301

------ --------.-.... 
.. . I ,I Z 1 _12 . .. . . .............

NAME ORGAM*ZATtON (OffceJO ision)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in. the below areas.

Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your superising executive throughout this rating period. Additional training,
other assistance, and an changes to key rogrammatic objectives, and/or erformance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

4, J(D)(U)

4,

Building, Coalitio,....•.()5. (1

Comments on rogress andfor Suggested Focus Area

13



ANNUAL SUMMARY RATING FROM TAT

RAIN

ElemenRIO II'0.,1 -1K9!eaerhi Atrbuesi
iNAME OF EXECUffVf f ORG.ANI ZATION (Ofierraovision) .

Key Leadership Attributes
1. Leading Change Rating
Comments Lio]E F EjN 7

2. Leading People Rating

f3. Results Driven .......... Rating ..

Comments '~F I lME ~N1l

(b)(6) 

U

4. Business Acumen Rating

C ,mments I- o [Ar , -- M ]N1,

5. Building Coalitions Rating
Comments [0 E n E ,NIr

(b)(b)

Overall Rating for Element 8IL ]MELiN I
Key Leadership Attributes: O E ME M

r
!

: ,•". •

1-1



Name' of Executi Rati Period: 11/4/12 to 9130/13) _

KLA 2 - Landing Peopleoninue T

KLA 4 - Business Acumen (Continued)

17A



: ..... " } / ROM iTANNUAL SUMMARY RATING AND SIGNATURES I IRATING,'T

NAME OF EXECUTIVE I ORGANIZATION (OfficeiDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

Ovt-
standing

1. Key Programmatic
Objectives

Exc!e- Meets Needs
tent Expect- Impiove-

fiors meen
45 3 1.5

TVALU E

6

unsafis-
fwaroy

Out-
Standing

4

m-

2. Key Leadership
Attributes

Excel- Meets Needs
lent EXpecla- Improve-

tior.s ment
3 2 1

rn m
SPOIN .ALE.
I-- -- -

Unsitis-
Iactoiy

0

0i

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

Out- Excel- Meats Needs Unsalls-
slanding I"rt Expecta- Improve- fact-y

tfn meni
9-10 6.5-8.5 4-5 2.5-3.5 0

An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardless of
total points

SIGNATUVRE - EXECUTIVE
(b)(6

OATE

Idis I,,
Add points fromn
1. and 2. above

Recommended
for Pay Change
Yes NO

Recommen
for Awari

Yes

ded

No

DiLI
NAME - RATING OFFICIAL

Reassignne(

Li

Recommended
For

Assistance Removal
o Imove RL

(Attach comments if desiredc)

ti] REQUEST AN INDEPENDENT REVIEW

I 1 DO NOT REQUEST AN INDEPENDENT

I (0)(b)
1 ~t:-.J

,u)(0) DATE/
9ý)3

Is



! FROM TO
P RATING i I

PRORES REIEWPERIOD U00120 12 J09/30/20 13

NAME ORGANIZATION (OfflceIDivisin)

{)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change: Exceeds Expectations

2. Leading People; Exceeds Expectations

3. Results Driven: Exceeds Expectations

4. Business Acumen: Meets to Exceeds Expe4;tations

5. Building Coalitions: Exceeds Expectations

Comments on Pro.ress andior Suggested Focus Area
(b)6)

~1
13



PROGRESS REVIEW (continued)

Check the appropriate box.
7iJ Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including

performance improvement needs, have been discussed with the executive.

] Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.

E-] Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance
plan.

M-] No change in performance expectations since establishment of performance plan.

14



ANNUAL SUMMARY RATING RATING FROM TO

"_Element II - Key Leadership Attributes PERIOD 10i/01120i2 09/30/2013

NAME OF EXECUT VE ORGANIZATION (ODEisEon .. ...

Key Leadership Attributes
1. Leading Change Rating
Comments*,.,, E ME , I

2. Leading People Rating

r•=rmnts: Io 8 7 E ,- - -

3. Results Driven Rating

commelt: Flo [ E H " i H '

4. Business Acumen Rating

camelf: F H o7E F] EF NI jU
(b)(U)

5. BuIlding Coalitions Rating

Comments: Fi o0 f E F] ME NJI o(t)b)(5

Overall Rating for Element II

_0 X'E •7 M'E F- NI •
Key Leadership Attributes.

17

(:• i.



SFROM I TO

ANNUAL SUMMARY RATING AND SIGNATURES I RATING RI PERIOD 10/ 01/,2012 091311•12013

NAME OF EXECUTIVE -ORGANIZATION (OfficelDivision) P RO¼100/1
f l CI / . b()".,;I . '- ( " jJ !-y" "

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratincs. Accomplish Steps I throuah 4 in the order shown.

Stop_1._RatingOfficial
1. Key Programmatic

Objectives
Out- Excel- MOO"• Needs•

staniting ent Expecta- Improve-
lionsf ment

6 4-5 3 1_5

PN VA[.L] U i
[ 6

Initial Summary
Rating

TOTAL

Add points from
1. and 2. above 9

2. Key Leadership
Attributes

I.Jnstis,- Out- Ex~cel- Meets Needs
factory *tanding lest Expect*-. Imfpfove.

lions (nerd
D 4 3 *2 1

L]<IIILI] L
POWIT VALUE~

.3 .. ...

Out- Excel- Mowts Needs

standing lent Expeea- Invrowe-

Li ~ nDLI*A

Urwt*is-

factory

0

L-I

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE - EXECUTIVE

I
i
IJ

P

OATE

~

An Unsatisfactory rating in either element results in
a summary rating or Unsatisfactory regardless of
total points

II. __________-J
I ____________

Recommended Recommended - Recommended
for Pay Change for Award For
Yes No No Assistance Rto Improve

F-V-j
NAE-TING OFFICIAL

SIGNAT I• -.. .. B - .. ... . .IDATE-
AJ<,.

(Attach comments if desired.)

L1 I REQUEST AN INDEPENDENT REVIEW

-t1"IDO NOT REQUEST AN INDEPENDENT REVIEW

to,



PROGRESS REVIEW

1 ORGANIZATION 1Office;Division

RATING 1'U02 OiWO2
PERIO 100_202 _,ft 1-

4.,

NAME
- (0)(b)

Instruclions: Discuss and provide comments on progress achieved and/or performance improvement needed'in the below areas. -iscuss-ongoing priorities as
well as the status of effectiveness and efficiency measures, execution targets, and expected results, and projects competed during the performance period to
date. Focus on the priorities, objectives, and accomplishments you have been tracking and those that you have discussed with your supervising executive
throughout this rating period. Additional training, other assistance, and any changes to key programmatic objectives, and/or performance requirements should be
addressed.

Executive Core Qualifications

Results Driven

4.

"omdint Progis ain Sge

WAD)(

2,neso rgesad/rSgetdFcsAe

C,)

13



II=I1 OUI.UM/MKY t XAIING . RATING I FROM TO

Element If - Executive Core Qualifications PERIODJ 10/1' 1(i1 09/3012013
NAME OF EXECUTVE ORGANIZATION {Offc*1DweSiWn)

Executive Core Qualifications
i. Lowding Change
rCnmmflnta

Rating
F* F-1 [2

LuJtol

ib,,.,

!

2. Leadingl People Ratin
r

X Mnba
kD-U)

3. Results Driven
Comments

L. i
y1

? D

i , ", (t,)

4. Business Acumen Rating
Ce o'nto 11.• e,,,,, •-io Fi E IM- F iiji ,- U

5. Building Coalitions Rating
Comments F] 0 r: [I ME F N1 flU

Overal Rating for Element II E-"

Executive Core Qualifications: L. _] ME0

17

I



I 1-MUM toI
ANNUAL SUMMARY RATING AND SIGNATURES PERATING j 0W20131

NAME OF EXECUTIVE ORGANIZATION .Office/Division)

I &i

INITIAL SUMMARY RATING
The Initial Summary Rating is denved from the points assigned to the Key Programmatic Objectives and Executive Core Qualifications
element ratincqs. Accomplish Steps 1 throuah 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Outanr Excei- Meats Needs

lent Ex'peqta- trnrrove-
tions merit

4-5 1.

El .-lu]
NoTVAU

racmry

0

2. Executive Core
Qualifications

Step 2. Executive

(Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

•rv
ciut-

standing
E xcve- meets Netds

tent Expecia- Improve-
(io~ns merit

3 2 1

POINTVALUEJ

WWWa

0

I have reviewed and discussed my performance
appraisal with my supervisor. My signature does
not imply that I agree with the appraisal or rating.
(Return to Supervising Executive.)

Initial Summary
Rating

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

WAN• RA4NGOFFICIAL

TOTAL POINTS

...... .

Oul- ExcW. Meets Needs Unsafts-
s$ltaming W E-pe'cta- Imrprove- faclory

tions melen
9-10 6.5-8.5 4-6 2.6-•.5 0

An Unvatisflctory rating in either element results In
a summary rating of Unsatisfactory regardless of
total points

[b)(6)
SIGNATURE - EXECUTIVE DATE

1011712012

I'

Recommended Recommended
fnr

Yes ReasRa gnmerr Reroovat

Li to Improv
(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

.vl DO NOT REQUEST AN INDEPENDENTIU

I '~ -~-' )

SIGNAT4 u -DATE

I 18



FROM
PROGRES REVIEWRATING

PROGRESS REVIEWPEROD 10/01/2012 1 09/30/2013

NAME ORGAMIZA'flON 1OOIr*.•*n)

II

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas. Discuss ongoing
priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results, and projects completed during
the performance period to date. Focus on the priorities, objectives, and accomplishments you have been tracking and those that you have
discussed with your supervising executive throughout this rating period. Additional training, other assistance, and any changes to key
programmatic objectives, and/or performance requirements should be addressed.
KEY LEADERSHIP ATTRIBUTES

Leading Chiange

Leading-Pee Is
2.i

-- Results Dfiven
3.

•---A--

fBuildi!g CoalitiOns rD()

C oijments on Progress and/or Suggested Focus Area

!)

13



ANNUjAL SUMMARY RATING RATING FO

Element 11 - KepyLeadershijp Attributes PRO J

"AW OF EXECUTIVE I ORGANIZA11ON (OffcEDtvislon)

Key Leadership Attributes
1. Leading Change Rating
Qx , ments FI0 r;E ME FNI fU;rr

2. Leading People Rating
Comments 0of r rME fNI VlU

3. Results Driven Rating

ments0 f E fI ME N I F
FI

4. Business Acumen Rating
comm.nents 0 e 71ME F- N-i U

5. Building Coalitions Rating

Comments f- o F- I • I mc r-]., u

Overall Rating for Element HM

Key Leadership Attributes: ... E ME [_j

17
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ANNUAL SUMMARY RATING AND SIGNATURES RATING ROM T/
PERIODT 1 0iO012Ot2 09/30/2013

NAME OF EXECUTIVE TORGANIZATION 7OffmIeiision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

standin

6

Di

Step 1. Rating Official Step 2. Executive

1. Key Programmatic -• 2. Key Leadership (Complete this step and return this
Objectives Attributes performance appraisal to your supervisor

Excel- Meets Needs Unsmis- Oul. Excel- Meets Needs Unsstis, within 5 workdays.)
g9 ient Expeda- Itripove- factory standing tent Ewpecta- Improve- fawy t

lions ment lions ment45 .3 15 0 4 3 2 • I have reviewed and discussed my

F-Li -i - [• Li performance appraisal with my supervisot
• P__OINT.j { r-LI-M-JE I isignature does not imply that I agree with

appraisal or rating. (Return to Supervising
, _ 4.5____ 4_|__ Executive.)

r. My
the

InItial Summary
Rating

Add points from
1. and 2. above

TOTAL POINTS

Out- Excel- Meets Needs tUnsat4s-
sltrding len Expecag- Irf4ove- fatlory-tions Merit"-

9-10 6,5-&0 4-6 2.5-3,5 0

L LD_] _L i ZJ i
An Unsatisfactory rating In either element results in
a summary rating of Unsatisfactory regardless of
total points

It 1(6) OATE

to -z -1

Recommended
for Pay Change
Yes No

% Li

Recommended
for Award

Yes No

W £

Recommended
For

Reassigm-•el Assistance
to ImproveLi I_

1 (Attach comments if desired.)
RenmovaI

NAME - RATING OFFCIAL

liffi) &I*~ ) DATE

0. 1 REQUEST AN INDEPENDENT REVIEW

WIA o0 NOT REQUEST AN INDEPENDENT

is



-FROM " TO

PROGRESS REVIEW RATING I
PERIOD i1 .I 12 9/302013

NAME [ •RGA.NOZATION •Off.cz:Dtvson)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change-

2. Leading People -

3. Results Driven -
......... ------

I;

4. Business Acumen -

n ~ftr~n 0mriWa~e nwntIlvg qasrttng14*^4 Firu-st A r
,L1)(6

'5

I-i
.13



PROGRESS REVIEW (continued)

Check the appropriate box.

[-x Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

_] Performance. if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.
F] Performance expectations need updating, Necessary changes have been discussed with the executive and documented in the performance

plan.

[]j No change in performance expectations since establishment of performance plan-

SIGNATURE -. RATING OFFICIAL +

14



Al

Element H.-

J
Key Leadership Attributes
1. Leading Change

)

Overall Rating for Element I1
Key Leadership Attributes:

17



.FROM TO
RATINGANNUAL SUMMARY RATING AND SIGNATURES PERIOD 1PERIOD I1l1112012 9!3W•,2013

.. . . . . . . . . ... ..... .. . . . ....

NAME OF EXECUTIVE (• ORGANIZATION (Office/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratinQs. Acconrnlish Steus I throuovh 4 In the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Out- Excel- Meets Needs

s1aendin lent Expecta- Imnprwe-

6 4.5 3 1 5L] L--J][I
POINT VALUE

4.5

Initial Summary
Rating

TOTAL F

Add points from r
1. and 2. above I

unsabs-
factory

0

0]

Out-
staratn9

2. Key Leadership
Attributes

Excel- Meets Needs
iaer ExeAca- Improve-

lions Mert
3

POINT VALUE

4

tUnsqt*-ý

EDcor

Step 2. Executive

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

IOINTS

IOut- Excel. Meets Needs Unsatis.
standing ient Expecta- Improve- faclot"

tions meot
9-10 6.5-85 4-6 2.5-3.5 0

An Unsatisfactory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

SIGNATURE - EXECUTIVE

I or/ 1-- //Z

1 DATE

Recommended
for Pay Change
Yes No

R

i Yes

ecommen
for Awan

ided ] Recommended
d For
No Reassignment Assistance

J to Irovejil 1 I F~LizI
Removats

(Attach comments if desired.)

I, i REQUEST AN INDEPENDENT REVIEW

1;0NON REQUEST AN INDEPENDENT REVIEW

NAME - RATING OFFICIAL

'°"" - / ) •-...... ..1a- -.......

a



RAING FROM ! TO

PROGRESS REVIEW PERIOD iRX'O2 WIN 13

NAA• E ORGANIZA7iON (Off;icvn)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

Ing Ch ange:-q m...... 

... ......
:

------t~ing peop!• ")(

Results Dri ()(')

3. 1

-Ausines Acumew•(11

4 
b ) 

( u )

[... I

t {b)U) "• 

r !

I
13



PROGRESS REVIEW (continued)

Checklye appropriate box.

i r Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

U Performance, if continued, wilf result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.

Lj Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance
plan.

or No change in performance expectations since establshment of performance plan.

14



-- ". ..... ANNUAL S UM'MARY RATING F..:' ... ;R~•• " .. iRO .. ., TO'
Element 11 - KeyL~eadersh! Attributes !PERIOD I10OiV1i2 I(19/30.1113

NAME21OF EXECUfiVE ORGANIZATION (OM060tMS10r)

Key Leadership Attributes
1. Leading Change Rating
Comments 0 o i- F I- ME N -

2. Leading People Rating

fl)()Comments F,-0K E F] ME f f

3. Results Driven Rating

r &,Comments 
I--f7o - LiM- Li r -

4. Business Acumen KO*E

I-Commt4nts 
[7M[ 7 I U

I (b)(6) -/ 

-F

5, Building Coalitions Rating
Csmments E-- Fl ME N 1 f

Overall Rating for Element II •,
Key Leadership Attributes: MEo N.E MEU

17



T ANNUAL SUMMARY RATING AND SIGNATURES FRRINO G 13

NLE-O--F EXECUTIVE LORGANIZATION (Office/Division) -

\U •J
-- _. i I II . .. Ii i II~ l II I II~l II II II I I. l~llL

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic

Objectives
Out- Excel- Meet$ Needs

sta-ding lent Expecla- Impve-
bIons w. erd

6 4.5 1.5

i 4.5

Unsatis-
faCWaY

0

1.]

out-
standiiig

4

2. Key Leadership
Attributes

Exc;e- Meets Needs
lent Expecta- Improve-

tong ment

POINT VALUE
, ... .. . .......
4.0

unsst~s-
factory

0

(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays,)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive,)

Initial Summary
Rating

Add points fro
1. and 2. abov

Recommend.
flPay Chang

L•

ml
,a

ci Reoommend
1e for Award
40 Yes

ouit- Eikoei- Mteets Needs Unsatis-
standing ýent Expecta- wnprova- faclory

bions ment
9-O 615-85 4-6 2,5-3.5 0

lt [ZLLI
An Ulnsatisfactory rating In either element results in
a summary" rating of Unsatisfactory regardless of
total points

SIGNATURE - DXECUTIVE

O(b)(6

II[ -7J 113.

No

1ý~

Recommended
For (Attach comments if desired.)

Reassignmeni si~c Removai
_ _ _ _ _ [ii

NAME - RATING OFFICIAL

|I(b)(6) E1 I REQUEST AN INDEPENDENT REVIEW

--.4 O NOT REQUEST AN INDEPENDENT
DATE 1

I - __________________________________

IE,



PROGRESS REVIEW RATING FROM TO
, PER=D 110112 j9/30/13

NAME OR-_N.'ZAT7ON (MmOfr&'Dvaian) .

Instructions: Disc.uss and provide comments orn progress achieved andlor performianc~e improvement needed in the belev~ areas. DisCuss ongoing prionties as well as the stalus of

ffectivenesas and effidency measures. execution targets, and expected resouts, and projects completed during the peorfwmance period to date.. Focus on the priorites, objectives,
rnd accomplishments you have been tracking and those that you have discussed with your supervising execulive throughout this mtng period. Additional training. other assistance,
rnd any changes to key programmatic objectives, and/or performance requirements shoulAd be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change.

2. Leading People:

3. Results Drivef:

4. Business Acumen

5. Building Coalitions:

ommenh on Progress and/or Suggested Focuv Area

13



PROGRESS REVIEW (continued)
'Check the appropriate box.

IElKf
Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Commeints concerning performance,
including performance improvement needs, have been discussed with the executive.

1 .Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive
and timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.

Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the
performance plan,

No change in performance expectations since establishment of performance plan.

14



ANNUAL SUMMARY RATING I FROM TORlAT!NG

Element 11 - Key Lp Attributes0 9302013Elem ent U - K~~ey Leadership...t.i....s . . .. ........ ... .. .. .. ... .......... ..... .... .
NAME OF EXECUTIVE ORGANIZATICON (Offi•e7Dvision)

--- -- --.... ......• -b<0 -------

Key Leadership Attributes

1i Leading Change Rating
Comments 0o E HMEI NI U

Leading People Rating

Comments Or E ýME 'N 1 U

3. Results Driven Rating

Comments 0 E ME N1 U

f!

4. Business Acumen Rating

~mments [101 ]E N ~ I F

5. Building Coalitions Rating
Comments 0 H E [_ ME Ni i U

I~lel

Overall Rating for Element II i0 N EF-

Key Leadership Attributes: U. L]
17



ANNUAL UMMARYRATING ND SIGATURESRATING FRM OANULSMAYRTN N INTRSPERIOD 1010112012 9/3012013

NAME OF EXECUTIVE ORGANIZATION (Office'Division}

IN111AL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

OLA-
slar~ding

1. Key Programmatic
Objectives

Excel- Meets Nee•s
Ient Expeda- Imrprove-

lions ment
4.5 3 i.5

POINT VALUE

4.1

unsatlis-
factory

0

El]

Out-
st4ncig

4

2, Key Leadership
Attributes

Exctý.- Meets Needs
lont Expedsa- Imnprove-

ftons ment
3 2 1

POINT VALUE

4

factor

0

E,

S.

i Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

,. URE- EXECUTIVE DATE
Initial Summary

Rating

Add points from
1. and 2. above

for Pay Change
Yes No

TOTAL POINTS

Recommen4-i - for Awarc

out- Excel- Mems Needs Urnsatis.
standing s5ent Expecta- hmprove- fact-Dry

Wins, men)i
9-10 6.5-8.5 4-6 2.5-3.S 0121 1D EiGE

An Ulnsafisfactory rating in either *lement resufts in
a summary rating of Unatisfactofy rogardleov of
total points

I

I / /r/` 3

led
I

I

I

Yes No Reai

Recommended
For

minet Assistance Remov~al
to Improve

NAME - RATING OFFICIAL

(Attach comments if desired.)

I REQUEST AN INIJEPENDENT REVIEW

Y, O0 NOT REQUEST AN INDEPENDENT

NAME - RATING OFFICIAL

LI
Sim

1 ~tK1~
(b)(b)

DATE 
/

Sii18



FROM T-'2O

PROGRESS REVIEW NR130PO 13! 0 ,_1• 0/0/0PERIOD 1 010,21

NAME OfIGANLZATION (OffivceDiision)

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change - Exceeds expectations

2. Leading People - Exceeds expectations

3. Results Driven - Exceeds expectations

4. Business Acumen - Meets to exceeds expectations

5. Building Coalitions - Meets to exceeds expectations

Comments on Progress anodor Suggested Focus Area

Ll 13



PROGRESS REVIEW (continued)

Check the appropriate box,

[X] Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

[ Performance, if continued, will result in less than a "Meets Expectations" taling recommendaton. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.
[7• Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

plan.

50] No change in performance expectations since establishment of performance plan.

14



ANNUAL SUMMARY RATING R F T0122

Element il- Key Leadership Attributes -. PERIOD 1011- 109,3012013
NAM• OF EXEAUTOV

NAME O XUGANIATN (Office/Divisionj

Ky LeadershiP Attributes
1. Leading Change Rating
Comments 0[ E 17 ME--I F1 U

2. Leading People Rating
Comments N o F1 E ~ME[ I- N1f

3. Resufts Driven Rating
Comments [ o F E - NI ] F

.&a-es Acumen

5. Building Coalitions Rating
Cmments 0F E[- ME N1 1 u

Overall Rating for Element It ME F--t
Key Leadership Attributes:

17

K>

!



" •: ...... .. IFR'O M ......... "To .. ..

ANNUAL SUMMARY RATING AND SIGNATURES PERIOD I 10,01/2012
PE IO 1. 0101/ .... .. .. 91-- W2 1

NAME OF EXECUTIVE y-O- -GANiATION (OfficeIDivsio)"

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official

out-
51and~nq

a

Dl

1. Key Programmatic
Objectives

E•Ccel- Meets Needs
tent Epecla- tnmWve-

tions .mont
4.5 3 1.5

POINT VALUE

4.5

Unsasls-
fact"i

0

2. Key Leadership
Attributes

Out- Excel- moees Nftds Unsabl-
s~andirg lent Excpecta- knmpov- f actory

4 3 21

POINT VALUflE

out- Exce!- mees Needs unsalls-
slanding lent Expecta- lmipmye- factoryj

lins nt*r
9-10 &5-8.5 4-6 2 5-3.5 0

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 wouidays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SIGNATURE-EXECUTIVETE
Initial Summary

Rating

TOLAL WT

Add poin*s from
1. and 2- above 8,5

L-.]!

(b)(6)

L

f d,re
An Uns~atisfavAory rafrig in esither element results In
a summnary rating of Unsatisfactory regardless of
total points !i

Recommended
for Pay Change

Recommended
for Award

Yes No

N- 11JI
Reassignnie

L-J

Recommended
For

Assislanwe

to lrmpmve

D,
Romo~,aI

U

(Attach comments it desired.)

___________________ - 1 DA7~

I REQUEST AN INDRPENDENT REVIEW

I /
i -••I DO NOT REQUEST AN 1J-4OEPENDENT REVIEW1 DATE



!FROM ITO
RATING

PROGRESS REVIEW PERIOD 1000112 09-3 Pt3

NAM.1E .. A77NIZAj -_N (O.fic..i.isionl -.--......... ..........

instructions: Discuss and provide comments on progress achieved andior performance improvement needed in the below areas- Disass ongoing prionlies as well as the slMlus of
effectiveness and efficiency measures, execution targels, and eKpected reisuits, and projects completed during the performance perid, to date. Focus on the priorities, objectives.
and accomplishments you have been tracking and those that you hove discussed with your supervising executve throughout this rating period. Additional Irmining. olher assismance,
and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change

2, Leading People

3. Results Drivse
...... . ...................... ......

4. Business Acumen

S. Building Coalitions

Comments on Progress and/or Suggested Focus Area

(g;)(6



PROGRESS REVIEW (continued)

Check the appropriate box.

[yej Performance, if continued, will result in at least a "Meets Expectations' rating recommendation. Comments concerning performance,
including performance improvement needs, have been discussed with the executwe.

r- Performance, if continued, will result in less than a 'Meets Expectations" rating recommendation. Specific performance deficiencies are
documented In the performance plan and, as appticable, attached documentatlon. Deficiencies have been discussed with the executive and
timely assistance discussions wig be conducted at regular intervals throughout 1he remaining appraisal period,

Check the appropriate box.
Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance
plan.

No change in performance expectations since establishment of performance plan.

V.. )

0b)(6)



ANNUAL SUMMARY RATING FROM
*RATING
*PERIOD I/1~!1 - Key Leadership Attributes

~i O whgATO ,/f~.,O~so )

.................... ....... 1 r ... .

____ ____ ___ ____ ____ ___Rating

I-1 oN F1 mrbl

I:;'

Overall Rating for Element H1
Key Leadership Attributes:



ANNUAL SUMMARY RATING AND SIGNATURES RATING
PERIOD

FROM 'TO

-- ----3O......
NAME OF EXECUTIVE

- .

-- 7RGANIZATION (Officel0Mvsion)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown. ,

Step 1. Rating Official Step Z. Executive

LTh~a~s-1. Key Programmatic
Objectives

Out- EjcW,- Meets Needs
standl!ng ient Expe,:la- Improve-

tons ment
6 4.5 3 1.5

tPOINT VALUE
4.5

Initial Summary

Rating

TOTAL Pi

Add points from
1. and 2. above I

rectory
OUt-

stamndrn

4

L11

2. Key Leadership
Attributes

Excel- Meets Needs
tent Exp•cta- Impmve-*

*Ions rntni

3 21

POINT VALUE-A

I (Complete this step and return this performance
appraisal to your supervisor within 5 workdays.)

Unsahs-
factory

I have reviewed and discus
appraisal with my supervisi
not imply that I agree with t
(Return to Supervising Exe

Out- Excel- Meets
5tarxding tent Expecta-

tions
Improve-

2.5-3.5

Unsatis-
fatory

0

SIGNATURE - EXECUTIVE

ssed my performance
or. My signature does
the appraisal or rating,
.cubive.)

DATE

OINTS

LII
Recommended
for Pay Change
Yes No

F;0!

Recomment
for Award

55

An Unsatisfactory rating In either element i
a summary rating of UnsallfactOy regard
total points

led I Recommended
For

No - Reas•ie'a •IAssispnce

to Improve

LU P i
y

(Attach comments if desired.)
Removal

DI L RQETNIDPNETRVE
NAME - RATING OFFICIAL

DATE

E]IRQETA NDPNETRVE
'3 ~ I DO NOT REQUEST AN INDEPENDENTroAjtý/

II



PROGRESS REVIEW

FROM

RATING
PERIOD 10/01/2013

ITO
09,,3&20 1.

SAWE
ORGANIZATION (OfiviSoni

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date, Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading I-
(0 )(b

JA

.Buisiness Aqwnen m

(v))



13



PROGRESS REVIEW (continued)

Check the appropriate box.

[• Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning perfon-nance, including
performance improvement needs, have been discussed with the executive.

[ Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period.

Check the appropriate box.
Li Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

plan.

No change in performance expectations since establishment of performance plan.

R)PfNATIUIRF - tN FFtIQAn D ATEI

(b)(t3

(bJtOJ

jzl/o '

|



ANNUAL SUMMARY RATING RATING FROM TO
SPERIOD 0~~l0l 12 9/I(,2013

Element II - Key Leadership Attributes . . . .E .......... _ !...01
NAME OF EXECUUTI ORGANIZATION (Off"IDiisaon)- i ______ I~~ ~-• bb)b)

Key Leadership Attributes
1. Leading Change Rating

2. Leading Pooe Rat
Tor0 - I ME ,I U

3. Resutb Driven Rating

°0 1L- E .. M-N I U -

4. Business Acumen Rating

b)(b)•

'O E E]ME N1 F U

-5. Buildi Coalitions lRating

170 r- ME N - I UN-

Overall Rating for Element Ii t .
Key Leadership Attributes: 0 [ E [7] ME [ NI [ U



ANNUAL SUMMARY RATING AND SIGNATURES RATING
PERIOD i10/01120.12 _ 91301/2_013

NAME OF EXECUTIVE i ORGANIZATION (Office/Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings, Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic

Objectives
Out- Excel- Meets Needs

standing lent Expecta- Improe-
lions nerit

6 .4,5 3 1.5

POINT VALUE

t 4-.5

Unsatis-
factory

Ou0-

4

2. Key Leadership
Attributes

Excael MWS Needs
lent Exqpect& knprve-

iorns meant
3 2 1

L 0
POINT VALU,

fact"r

0

17i

Step 2. Executive
(Complete this step and return this
performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

Add points from
1. and 2. above

T0T Tii

zii O:N

Out- Excel- Meals Negos Unsatis-
standing lent Ex4octa- Imiprov~e- factory

tions inont
9-10 B..5-.8.S 2.5-3,5 a

An~ Unestifactoey rating io oithor aletnent results in
a sumvMa~ rating of Unsatisfactoryi regardleips of
total Points

SKN4ATURE. - EXEC=rIVE DATE

~

Recommended
for Pay Change
Yes No

Recommended
for Award

No

Recommended
For

Re.ig~ref Assistance
to improve

Removal

(Attach comments If desimd.)

I REQUEST AN INDEPENDENT REVIEW

• DO NOT REQUEST AN INDEPENDENT

18



PROGRESS REVIEW R2ATING
? f0 IiOlPO 1 202

TO

NAO RGANIZATION (Officeffivsion)

Instructions; Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed,

KEY LEADERSHIP ATTRIBUTES

Leading Chang]el<•) I

I. IneI

Leading PeopWeA~)62 .
3.

Business _Ac&.Yerý

4.

7 uliding Coalition

C-aon mens on Flogress anauor zuggeszea Focus Area

13



PROGRESS REVIEW (continued)

Che;ýI, appropriate box.

Lj Performance, if continued, will result in at least a ',eets Expectations" rating recommendaton. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

Performance, if continued, wigl result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular intervals throughout the remaining appraisal period,

Check the appropriate box.
1 .1 Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

_,A an.
No change in performance expectations since establishment of performance plan.

(b)(6L
ji)

DATE

.-A/-

14



ANNUAL SUMMARY RATING ... RO, TO

RATING i

Element U.- Key..Leadership Attributes PERIOD ?01/2012 09.30.2013

NAME OF EECUTIV [RGAMZAON (OjffiDiskon]

Key Leadership Attributes
1. Leading Change Rating

Comments o r: mE , Ni u
:b(b) W'.

,6.

L"

Z, Leading People Rating
Comments o .. NJ U

3. Results Driven Rating

}0E: ME N

4. Business Acumen Rating

Comments " 0 E m r i NI U

5. Building Coalitions Rating
Comments o0 ,U M,• NI ,U

(13.

Overall Rating for Element ! E-
Key Leadership Attributes: .. 0[ E .JNI

17



4
FROM I TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING I
i PERIO D 10/0 1i/20I 2 .09 1;30/ 013

NAME OF EXECUTIVE ]ORGANIZATION (OfficelDivision) - -------

W°"°) (b)(6)I
INITIAL SUMMARY RATING

The Initiar Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 in the order shown.

Step 1. Rating Official
1. Key Programmatic 2. Key Leadership

Objectives Attributes
Out- Excel- Meets Needs Unsatis- Out- Excel- Meets Needs

slarnding lent Expecta- Improve- factory standing lent E Ipecla- inprove,
lions Meiit tions mrent

6 4.5 3 1.5 0 4 3LN- _-J _E- 02 E] f •
POINT VALUE. PIT VALUE I

6 j3

Step 2. Executive
(Comptete this step and return this
performance appraisal to your supervisor

Unabs- within 5 workdays.)
factory

0 1 have reviewed and discussed my
j performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

Initial Summary
Rating

Add points from
1. and 2. above

Recommended
for Pay Change
Yes No

IAM _ - PATKNZ Ar-PiI•.IAI

TOTAL POINTS

Out- Excel- Meets Needs Unsalis-
stanring lent Expec-a- im prove- factory

Voris M•ont
9-i0 6-5-t 5 4-6 2.5-15 0

An Unsalisfaclory rating in either element results in
a summary rating of Unsatisfactory regardless of
total points

W)(5)
I DATE

Recommended
for Award

Yes No

-el K .-

Recommended
For

Assistance
Reassinment to •rprove

!
I!

Removal

U•

(Attach comments If desired.)

L_ I REQUEST AN INDEPENDENT REVIEW

DO NOT REQUEST AN INDEPENDENT

(DAU)

I (01(b)

~DATE,

I i -] ' ' , , • l , ,lI

I 18



PROGRESS REVIEW RATING
PERIOD

FROM TO

IO/1i20.1 2 (19.i3W2L'Y 3

NAME ______- -- ORGANIZATION (OfficeAt~vislor..1
I---

I(1))4 1 )

Instructions: Discuss and provide comments on progress achieved andlor performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change

2. Leading People

3. Results Driven

4. Business Acumen

5. Building Coalitions

L(pnts on Pro.ress and/or Su.gested Focus Area

13



Check the appropriate box.

PROGRESS REVIEW (continued)

I kA Performance, if continued, will result in at least a 4Meets Expectations" rating recommendation. Comments concerning performance, includirn
performance improvement needs, have been discussed with the executive.

L Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive andtimely-assistance discussions wil be conducted at regular intervals throughout the remaining appraisal period.

ChecA. the appropriate box.
Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance
plan.

[] No change in performance expectations since establishment of performance plan.

FM(I

* "~

0.

DATE

S11~/3
SIGNATURE - EXECUJTIVE DATE

VD(5 1'-

14



ANULSUMMARY RATING-I FROM •TOANNUAL RATING i ~~~RATING 01202 03023Element 11 - Key_ Leadership Attributes iPERIOD 11120 93,21

NAME OW EX5CUTIVE ORGANIZATION iOffires!iDsio,}

Key Leadership Attributes
1. Leading Change Rating
Comments 0 E 1.... E N I lU

r.

2. Leading People Rating
Comments E-11 o E F M f M I U

3. Results Driven Rating

Comments 0 E ME] N-, u

4. Business Acumen Rating

5. Building Coalitions Rating

Comments 0 E 1-ýMEv Nt Fu

Overall Rating for Element iU L E _] ME ]NI

Key Leadership Attributes: U

17



I FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD I 0A)1 A2012 0'30120]3

NAME OF EXECUTIVE ORGANIZATION (OfficeDivision)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accom, lish Steps I through 4 In the order shown.

Step 1. Rating Official Step 2. Executive
Unsati~-

0Out-

1. Key Programmatic
Objectives

Excel- Meets Needs
leni Expecta- Imrmve-

ions ierit
4-5 3 1.5

E-]

6

2. Key Leadership
Attributes

factory i

Initial Summary
Rating

Ou- xred. Meets Needs Unsatis-
standing ienI Expecta- Improve- factocy

tons rnent

- LI Al E] D E[POINT VALUE
-3 _

Out- Excel- Meets Needs Unais-
stancling at Expecta- Improve- lactezy

lions ment
9-10 6,5-85 46 2.5-3.5 0

Ank Unsatisfacoray rating in either elentent results in
a summary rating of Unsatisfactory regard~less of
fatal point s

led Recommended
For

(Complete this step and return this
* performance appraisal to your supervisor
within 5 workdays.)

I have reviewed and discussed my
performance appraisal with my supervisor. My
signature does not imply that I agree with the
appraisal or rating. (Return to Supervising
Executive.)

SGNATREI- EDATCUEVE DAT

Add points from
1. and 2. above

F-or PowINs

9

Recommended T Recommenc
for Pay Change for Award
Y" NW Yes

DI!

Nn Assistance
Reassinment to Improve Removal

I] L] Lii
NAME - RATING OFFICIAL

1(0)(6) r

(Attach comments if desired.)

I REQUEST AN INDEPENDENT REVIEW

S I.DO NOT REQUEST AN INDEPENDENT

(-.2-
Th.~._ _____ __

.5 1 '.

'l.

I DA

TF

TE

18 C



..

PROGRESS REVIEW

I
NAME I -MM-MM" IV.f

61 -o (!2--
nFALIrTAIALL

|

Instructions: Discuss and provide comments on progress achieved and/or performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, andlor performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES

1. Leading Change - Exceeds Expectations

2. Leading People - Exceeds Expectations

3. Results Driven - Exceeds Expectations

4. Business Acumen - Exceeds Expectations

6. Building Coalitlions - Exceeds Expectations

Comments on Progress andforSuggested Focus Area
MAU)

I

-1-2-
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PROGRESS REVIEW (continued)

Check the appropriate box.

EJ Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning pedormance, including
performance improvement needs, have been discussed with the executive.

- Performance, If continued, will result In less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assislance discussions will be conducted at regular Intervals throughout the remaining appraisal period.

Check the appropriate box.
[j] Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

plan.

[•] No change in performance expectations since establishment of performance plan.

SIGNATURE- RATING, OF:ICA ,". ) DATW

SIGNATURE - EXECTIME DT
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ANNUAL SUMMARY RATING RATING FROM tO
Element 1 - Key Leadership Attributes PeRiOv 10/01/2012 913012013

NEEOF C ' E co.. .

Key Leadership Attributes
1. Leading Change Rating
Comments flogr; nmufnm n u

(b)(5)

Cv)

2. Leading People Rating
Comments Rf-jaOD IE nN n•. u

Comments R 0 r ii r- l

4. Business Acumen Rating
Commen 0 E e [II M U

(,b)(6)

S. Building Coalitions 
ag

'K)
Overall Rating for Element It
Key Leadership Attributes: [] o] E [D ME [D N1 E] U
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FROM TO
ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 1010112012 9/3012013

NAME OF EXECUTIVE ORGANIZATION (Office/Division)•/ .<°"°' ~(L•j: ."• c•"
MAU))

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attributes
element ratings. Accomplish Steps I through 4 In the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- Ey=e- Meets Needs Unsatis- Out- Excel- Meets NOeds Urs- within 5 workdays.)

standing lIen Epecta- Imptove- f-dnry standing lent Expeda. Improve. factmyWaos merit Waos meat

S4. 3 1.6 0 A 3 2et o 0 have reviewed and discussed my
[] [73 [] n•] [] [] l [] [] [] performance appraisal with my supervisor. My

signature does not imply that I agree with the
POINTvA~ur Poj TVALUE appraisal or rating. (Return to Supervising

4.5 3 Executive.)

Out- Exol Meets Needs Unsatis- SIGNATURE - EXECUTIVE DATE
Initial Summary stanig lent Expecta. Improve- tactaor .

Rating tins merit - ".
9-10 .- 8,5 4-6 2.5-345 0

Add points from An Unsatisfactory rating In either element results In a
1. and 2. above [ .5 summary rating of Unsatisfactory regardless of total

points

Recommended Recommended Recommended
for Pay Change for Award For (Attach comments if desired.)
Yes No Yes No ReassigrnmeWt Assistance ewsYes IoproevNoRemoval

El3 [: 1 El 10
NAME - RATING OFFICIAL

(4E0 1 RECUESTAN IM)EPENDENTIREVEW

IIAE 00 NOT' REQIJESTM INOEPENOEN REVEW

b-



* FROM TO

RATINGPROGRESS REVIEW PERIOD 08/12/12 09/30/13

NAME oANTION 0 v1son)

Instructions: Discuss and provide comments on progress achieved andlor performance improvement needed in the below areas.
Discuss ongoing priorities as well as the status of effectiveness and efficiency measures, execution targets, and expected results,
and projects completed during the performance period to date. Focus on the priorities, objectives, and accomplishments you have
been tracking and those that you have discussed with your supervising executive throughout this rating period. Additional training,
other assistance, and any changes to key programmatic objectives, and/or performance requirements should be addressed.

KEY LEADERSHIP ATTRIBUTES
Leadin Change:

Ledn oe:

2.

u~s riven:

Business Acumen:

4. l:C ,-"

. ,Bulldinal Coalitions:

Conmments o-n Proaress andfor Suasiestedl tiaCus Areai(b)(6)-]
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PROGRESS REVIEW (continued)

Check the appropriate box.

Performance, if continued, will result in at least a "Meets Expectations" rating recommendation. Comments concerning performance, including
performance improvement needs, have been discussed with the executive.

(7] Performance, if continued, will result in less than a "Meets Expectations" rating recommendation. Specific performance deficiencies are
documented in the performance plan and, as applicable, attached documentation. Deficiencies have been discussed with the executive and
timely assistance discussions will be conducted at regular Intervals throughout the remaining appraisal period.

Check the appropriate box.
,.- Performance expectations need updating. Necessary changes have been discussed with the executive and documented in the performance

plan.

E3 No change in performance expectations since establishment of performance plan.

*I stntATuiti - RATING OwF1cIt. -DATE

fl b -" DATE

14
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-, ANNUAL SUMMARY RATING RATNG FROM TO

Element 11 - Ky Leadership Attributes PERIOD 08/12/2012 O9/30r2012
NAME OF N.E RGA"ZATIOtl (O vao

j l 1 , .

Key Leadership Attributes
1. Lead•ng Change Rating
comments floo e otanf i, flu

7. Leading People Rating

6 F1 f ME F1 01 rl U

(b)(6)

3. Results Driven Rating
c-omm.l Fm o E n~ - i n f, u

4. Business Acumen Rating
Comments Rl o e ME n fnl nI U

5 Building Coalitions Rating

c aD12 fn1 oFR E f-I Mr. n M Ilu

Overall Rating for Element II m EEI
Key Leadership Attrbutes: L0 I6 E L E L N 0
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* ,, , FROM TO

ANNUAL SUMMARY RATING AND SIGNATURES RATING

PERIOD 08/12/2012 0953012013

NAME OF EXECUTIVE ORGANIZATION (O ce)Division)

INITIAL SUMMARY RATING
The Initial Summary Rating is derived from the points assigned to the Key Programmatic Objectives and Key Leadership Attibutes
element ratlnos. Accomnilsh Steas I throuafh 4 in the order shown.

Step 1. Rating Official Step 2. Executive
1. Key Programmatic 2. Key Leadership (Complete this step and return this

Objectives Attributes performance appraisal to your supervisor
Out- excet- MeetS Needs U•atws- ViM E wce e" Needs Ua- within 5 workdays,)

starxdV rent Epe~ta- Impravs- laclk" staindig lent qpenw t e- laclty
fions mea *ons ment

4.6 3 1.5 0 4 3 2 1 o i have reviewed and discussed my
11 0 0 0 0 El 0 0 performance appraisal with my supervisor. My

POIWV ItUF [3oW1[1 signature does not imply that I agree with theappraisal or rating. (Return to Supervising

4.5 3 4 Executive.)

Initial Summary
Rating

Out- Excel- Mae%
stembtig lent xpect-

orns
9-10 8.51.5&S

tNeed
Iimroye-

rnent
L2 1

unisnh- *1Ilr, ,1"1 •..%i;'..,, Itlw= , \ U)JI

0ale
-- I i I I I "l

WA.)l

,IftIII~Add points from
1. and 2. above

An Unsalsfalery ratIng In either elemet tesulls 11
a sumalry fautn ef Unzstlsactmr regadless of
total paints

Recommended
for Pay Change
Yes No

E c1:

Recommended
for Award

Yes No

Recommended
For

Assistatm-
Reassgnmenl sItan•eEl C0

- T .n.~.r.... *rFfl.#.fl US SF

Rarnovo

11
NAME0 -PFAYING OF121M. .
(W-b I(ýLj ) O 1 REQUEST AN INDEPENDENT REVIEW

•1 D NOT REQUEST ANINDEPENDENT7211TR.... I DATE
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