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Below is the result of your feedback form. It was submitted by
Cheryl L. McCrary () on Monday, May 26, 2014 at 12:37:02

through the IP (b)(6)

using the form at http://www.nrc.gov/reading-rm/foia/foia-submittal-form.html

and resulted in this email to foia.resource@nrc.gov

Company/Affliation:

Address1: (b)(6)

Address2:

City (b)(6)

State: ---

Zip(b)(6)

Country: United_States

Country-Other: United States

Email (b)(6)

Phone{b)(6)

Desc: Requested are “preliminary ratings” and “preliminary ranking” for SES A, B and C Group NRC
executives for performance years 2009-2013. Ratings and rankings would have different dates.
Specifically, there is a document titled “2013 SES Appraisal Review” which contains sheets with
rankings and ratings sorted by pay group, and summary ratings/scores. Please provide this
document for each of the requested performance years. These documents contain the ranking and
the rating for the requested performance years. Also please provide final rating and summary rating
for SES Performance for C Group for performance years 2009 - 2013. Also, please provide narrative

ratings of for performance years for A, B and C group executives for 2009-2013 performance years
(completed pages 13, 14, 17 and 18 of the SES Performance Plan/Appraisals).



FeeCategory. Personal_Noncommercial

MediaType:

MediaType_Other: on

MediaType_Other_Description: Review for comparison and compliance
Expedite _ImminentThreatText:

Expedite_UrgencyTolnformText:

Waiver_Purpose: For review and comparison for compliance with applicable EEOC and non-
discrimination laws.

Waiver_ExtentToExtractAnalyze: Will extract applicable race, gender and age information to analyze
with additional information.

Waiver_SpecificActivityQuals: As an SES, Federal criminal investigator, and knowledgable of
applicable laws and standards. Information will contribute to the public understanding of whether
applicable non-discrimnation laws are being followed at the NRC.

Waiver_ImpactPublicUnderstanding: Prior to disclosure, the public may not be aware of how NRC
appraises and awards its executives, particularly those who have a investigative role in the NRC
mission. Also, | have been informed that NRC executives and supervisors ranks NRC
employees/executives, contrary to OPM regulations. The requested documents will confirm whether
this is occurring agency-wide.

Waiver_NatureOfPublic: Federal employees, Congressional representatives, and US citizens who
may have an interest in the information.

Waiver_MeansOfDissemination: electronic
Waiver_FreeToPublicOrFee: No charge

Waiver_PrivateCommericallnterest: | personally have an interest in knowing whether the non-
discrimination policies are being implemented fairly.






